Abstract-This thesis has studied the ethnocultural characteristics influence on business relationships.
Introduction
Value surveys and appropriate quantitative measures have been worked on by two main widespread sources: global research project World Values Survey (WVS), coordinated by Ronald Inglehart and personnel research department IBM Europe, founded by professor Geert Hofstede. Business is not conducted in an identical fashion from culture to culture. As business has turned more and more to an integrated world market to meet its needs, the difficulties of communicating at a global level have become increasingly widespread. Lack of understanding deriving from ethnocentrism or ignorance of culturally based assumptions erroneously believed to be universal can readily escalate to unproductive conflict among people of differing cultural orientation. In an increasingly competitive world economy, it is harder for the successful business venture to conduct business exclusively within the safe confines of a single domestic business environment. Consequently, the need for dealing with intercultural differences and cross-cultural communication barriers has grown as well. We all tend to have a management style which has evolved during our working life and with which we feel comfortable. Bear in mind, however, that your management style is probably heavily influenced by your country of origin.
II Cultural and business interactions research in Georgia
In studying "values" we compare individuals; in studying "culture" we compare societies. Individuals are part of society. Our group intended to study "culture" of Georgian people that's why we decided to make a reasonable research. Surveys are the suitable way of measuring employed individuals' differences. The base data for our research were collected using the spreadsheets of Google doc survey. We have done analysis focusing on individuals' differences in answers to questions about employee values. The purpose of the analysis was to find values differences among Georgian people who are employed and to relate these to characteristics of the different countries. Our questionnaires were anonymous and contained reassurances that no attempt to identify respondents.
III. Research Results in Georgia
Using Google docs we surveyed 205 respondents in Georgia. All of them were employed which was the main requirement. We sum up the results and get the following results. 37 % of respondents were males and 63% -female. 71% of respondents are between 21-30 years old.
First Question in spreadsheet was for determine the PDI in Georgia. We determined the degree of inequality in power between a less powerful individual and more powerful other. According to this question we identify that 58% of our respondents think that employees being afraid to express disagreement with their managers. PDI norms can be used as a criterion for characterizing cultures. In a highly stratified society where all powers are concentrated in the hands of the superior, the subordinate learns that it can be dangerous to question a decision of the superior. In this type of situation, people learn to behave submissively -at least in the presence of the boss. personal steadiness and stability, protecting your face, respect for tradition, reciprocation of greetings, favors and gifts. In our survey personal steadiness and stability have high index which means that people are short-term oriented in Georgia.
IV. Analyze of the Research and Recommendations
A self-administered quantitative survey questionnaire was used in our thesis. Hofstede's theory and cultural dimensions were used as the theoretical base for the questions. Employees from different organizations of Georgia were surveyed in our survey. The samples for the study were selected based on the criteria of accessibility, functional equivalence, and representativeness. A sampling issue that is well discussed in cross-national surveys is equivalence.
Power Distance
According to Hofstede's (1984) study, Georgia has High Power Distance index. If we want to change this index we should take into consideration the origins of Low PDI: Survival and population growth more dependent on human intervention with nature; Less centralization of political power; Less traditional agriculture, more modern industry, more urbanization; Greater social mobility and strong dependent on middle class; More need for education of lower strata (literacy, mass communication); Greater national wealth; Strong will to be independent : smaller size of population. Uncertainty Avoidness According to Hofstede (1984) 
V. Conclusion
We reviewed cultural researches done already internationally, along with studied their effectiveness and limitations. Afterwards, transferred one of the most worthy work done by Professor Geert Hofstede in Georgian reality and conducted online survey among employed population. We resumed the research and presented data not being available in Georgia yet. In the world of rapid change and uncertain environment, as well as not so big group of respondents we still figured out cultural trends in relation to employment; we think this will be one step forward in great job, which is still in front to be done in this sphere.
